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4) Click “action” and then “edit
goal”.

e The Edit Goal box pops up.
You can change the comple-
tion rate and status here.
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dates.
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This goal plan view represents the goals that associates and their manager established for the current year. During the annual performance review process later in the year, these goals will be included in the review
as part of the overall evaluation

Itis highly encouraged that both associales and their managers regularly discuss the progress of these goals throughout the year to ensure they are on track.
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