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Critical Functions (50.0%)

There are three main

Critical Functions list abilities (knowledge, skills, traits) needed to perform the functions of a specific role. The relative importance of each differs by pesition. The purpose of this section is to evaluate individual performance compared to company expectations as it relates to every team members role.
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Subjects Comments
I'am open to feedback and always willing to leam. For instance, my manager
recommended some ideas that would help me improve my sales skills. |
incorporated those ideas into my work and took additional training classes.
By making these changes, | was able to increase my closing ration by 40%.
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| am open to feedback and always willing to learn. For instance, my manager
recommended some ideas that would help me improve my sales skills. |
incorporated those ideas into my work and took additional training classes.
By making these changes, | was able to increase my closing ration by 40%.

By making these changes, | was able to increase my closing ration by 40%.
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Roseanne is cpen to feedback and always willing to learn. For instance, |
recommended some ideas that would help her improve her sales skills.
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Signatures

After reviewing the
entire evaluation, you
now have the oppor-
tunity to provide feed-
back about the associ-
ate.

Please Note—If you
choose to add your
own comments, they
will become part of
the final evaluation
form.

If you approve of the
evaluation, click the
“Sign” button and it
will be routed back to
the manager for their
signature.

If you do not approve
of the evaluation, click
the “Reject” button
and it will be routed
back to the manager
for revisions.
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Signatures

Once the review is completed you will be able to electrenically sign the form. Your electronic signature will be stered in this section of the form
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Brad Pitt has not signed yet
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Cancel Save and Close

Signatures

Once the review is completed you will be able to electronically sign the form. Your electronic signature will be stored in this section of the form
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Comments by Angelina Jolie
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If you would like to add your own comments, you can now do so here.

Please Note—Your comments will become part of the final evaluation
form.




